UG F&IT—1

Questionnaire-1

HRA WPR
TS AT SoIIiT SRART
GOVERNMENT OF INDIA
NATIONAL COMMISSION FOR SCHEDULED TRIBES

Sg HATerl /R & WR W Iy senkodl @ e @ fog faf=
&I U4 PRIHAI & HAFGIT DI FHIE
Review of implementation of various safeguards and programmes

for development of Scheduled Tribes at the level of
Central Ministries/ Departments

HATTT BT A9

Name of the Ministry

T &1 7

Name of the Department

1. GITSHARH® TS
Organisational Setup

AT IRT DY

Please furnish

(i) Farerm /fAvrT & |aftg o1 9™ iR due fagwor

Name and Contact details of the Secretary of the Ministry/ Department
M U ggHTE:
Name and designation:
qdrT:
Address:
CRGILERG*
Telephone No.:
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(ii)

(iii)

(iv)

DT 9

FAX No.

CICIES RS

Mobile No.:

R CICIER]

E-mail ID:
@ d=rer § I A1 Af¥e fMET B 1 qua Ude YN @ dey
JST—3TeT fIaRoT TR ) |
( In case there are two are more Departments in the Ministry, please furnish
details in respect of each Department Separately).

HaTerd /fawmT | S Senfadl & foy Wue sffert @ wu H
AT 3R IS RIS STANT B FaT KT H1 @ oY U
T ST T 1 faeor

Details of the Officer nominated as Laision Officer for STs in the Ministry/
Department and designated to furnish information to the NCST:

i

Name:

e :

Designation:

qdr

Address:

Y W Py BRI LIEIES]

Telephone:  Office: Fax Mob:
ST AR

Email ID :
BQUAT U FATT / FPRT @1 HiTeeis e € |

Please give the organizational chart of your Ministry/Department.

RUAT Y AT / T & gema™e Faer & e

(@) Hag BTl

(@) ==y Sl

() e & SUspAl SR W e Bl g = 3R oY |
Please indicate separately the List of

(a) Attached Offices
(b) Subordinate Offices
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(c) PSEs and Autonomous Organisations under the administrative control of
your Ministry/ Department.

(v) WS ST SIS AN R AN
B TS AfH TR Y ARG e

Last Review by National Commission for
Scheduled Tribes held on X

(vi) ST IR SO MANT gRT e
RO /RIBIRET TR & T BRATS RAE oo
AT B TRIG

Action taken report on the report/
recommendations of review by NCST sent on

(@I B TS FRATE B RAC B TP G Aol DY)

(Please attach a copy of the Action taken report)

2. HETeE /W @ 6T e v q8e

FyaT FATEd / fMrT @1 | T &R HErera /famT g s A fog g fawaa
6 P IR A e |a e Tga ) e g8 N gfRaa w fb @ g+
il / Srismar /B BT THR SAedg &3/ e el qe e g1 afe &
ar (i) 37 wfafafedl /srimAl /El & a1 YA Iggad &3 3R SHe™
S/ Fggfaa a3 @ fAa @ 7 ek (i) s wffaftsl / ssa /= @
HAGIT & BRU B dTel [l A UBR B |EIfad 9o | gRe gHed e @ fog
fara fer o1 rgReT fvar 7 <@

Subject matters assigned to the Ministry/ Department

Please furnishe a detailed Note about the subject matters assigned to the Ministry/
Department and the undertaken by the Ministry/ Department. Please also intimate whether
scope of the activities/ programmes/ schemes extends to the Tribal areas/ Scheduled Areas.
If so, what policy is being followed to ensure (i) flow of benefits of the activities/ programmes/
schemes to the Scheduled Tribes and the Tribal Sub-Plan/Scheduled Areas and (ii)
protection of Scheduled Tribes from any kind of exploitation likely to be caused due to
implantation of those activities/ programmes and schemes?

3. guonRie Ao

Socio-economic development

() BuaT H31ed / faMTT /e @ SHeg S Aol @ A Sy &3 H
fpra o e SHwal & wouor ud wErente e @ for anmue
HATST / faATT /A6 gRT Tl WH aTell TAd ¥/ TTafafey &1 &kT <«
Y AT HAT: YD FATd /T /e iR eefli=Rer wraterl g dieers
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(ii)

IUHH Bl a1fies RAE & ff wnfier &1 S 87

Please give the details of each scheme/activity undertaken by your Ministry/
Department/ Organization for the welfare and socio-economic development of
Scheduled Tribes under the Tribal Sub-Plan of the Ministry/ Department like
development in tribal areas. Whether this information is also incorporated in
the Annual Report of your Ministry/ Department and subordinate offices and
PSUs respectively?

e v 9 I o & oy ye fafta SHemia Su—are faawon (e vd
AIF) & T wfa Her = & oY |

A copy each of the prescribed Tribal Sub-Plan statements (Financial and
physical) for the last and the current financial year may be attached.

Fuar fFefaRed difedr 1 # v 9 avf @ fog e & SHomig
IY—AIST & et sdfed Ml & emde vd g & 3R = -

Please indicate the allocation and expenditure of the funds allotted under the
Tribal Sub Plan of the Ministry for the last 3 years in the following TABLE 1:

arferenT 1
TABLE 1
SEMESIER)
(Rs. in Crores)
v Ey SIS & A fhar a1 g A F A
Year gRerg | Iu—ara=m @ | Expenditure incurred under | Sivwdr & afaedd
Total |afqefq  amdfeq | Hot A ST g & wfyeEar
Outlay | 1f3y Total Plan IU—ATSTT Percentage of
Amount allotted Tribal Sub-Plan | expr. under TSP
under Tribal to total expr.
Sub Plan
(1 2) 3) (4) (5) (6)
4. {1 oRAISRT & R @ SR v

Displacement due to implementation of various projects

T HAeT / fadmT /e &) Big aRASTT & S TR Sl & favenys
Y Wdg § 1 69g B 9@Wifed 87 afe & o, favenfua gg/Rrenfid @M e
AT ST ATl Bt 6T iR IS BT q97 g @ o W @ |
THHT ART TR PN |

Please give details of the project(s) under the control of the Ministry/
Department which has/have involved or is likely to involve displacement of
Scheduled Tribes? If yes, details thereof with the number of ST persons
displaced/ to be displaced and scheme for their relief and rehabilitation may be
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furnished.

FHeadT WR_WR_aRAeER iR U uRASHRT B dR H AT ud B8 Wil

TIfad w ¥ favenmga a1ikd &) ahal © |

Information about the projects which are at conceptual stage, and such

projects are likely to cause displacements, may also be furnished.

A Seentadl & forg far greor

Service Safeguards for Scheduled Tribes

5.1

AR Rerfer

Employment status

(®) wHaATe™ / fawmT

(a) Ministry/Department

() puar Fr=faRed @feae # omue J3Tea / favmT /e @ g Seaadl &
gfafde |fdd wgar &xar 3T o -

Please indicate the Group-wise strength of your Ministry/ Department only along with
the representation of Scheduled Tribes in the following Tables:

arferaT 2
TABLE 2
(02/07 /1997 @ THR)
(As on 02/07/1997)
B | ISl BT A6 SENECIE Sal SR RES K femferat
T [ Wo | FHARAT (ST, FHaTRAT # Remarks
=3 Total No. | & G [PH=RAT B F AT
NG, Group of Posts it | 2o i St
Sanctioned | Total No. | No. of ST | Percentage
posts. of Employee |of ST to
Employee | s among | total
s in | them employees
position

HE ® (FE T
& T wWR B

BreaN)

Group ‘A’(other
lowest
rung of group‘A’

than

)
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e TR =R
E T

Group ‘A’ at lowest

rung

5 @' (reraf3e)

Group ‘B’
(Gazetted)

R EIRCH
(SRTSTHf3)
Group ‘B’
(NonGazetted)

B T (EH
THEITH Bl
BISHR)

Group ‘C’ (other
than all Mts)

TE T (®ad
THEIH—HBTS
FHHARGT BT
BIgN)

Group ‘¢’ (MTS
only-Other than
Safai
Karamcharies)

qE T
(THET—AwTE
FHANY)

Group ‘¢’ (MTS-
Safai
Karamcharies)
Safai
Karamcharies

sl
Total

qrfersT 3
TABLE 3

(01/01/2014 & ATAR)

.5

NO.

Uel BT TR

Group of Posts

wWqpd uat
BT FHel Ho
Total No.
of
Sanctioned
posts.

Aroget
HHARAY
CI
o

Total No.
of
Employee

i 7 9

ST
HHATRAT P
550

No. of ST
Employee

s _among

(As on 01/01/2014)
fewforar

B

HHARAl H
RS ARG §
I gfergrerar
Percentage
of ST to
total

Remarks
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s
position

in

them

employees

R P (P
& = "R @
BISHY)

Group ‘A’(other
than lowest
rung of group’A’

)

=g 'R W
e P

Group ‘A’ at lowest
rung

E @ [reratia)
Group ‘B’
(Gazetted)

qHg ECH
SNERIER)
Group ‘B’
(NonGazetted)

T (T
THEIT Bl
BISHR)

Group ‘C’ (other
than all Mts)

T T (@ad
THEITH—HEBTS
FHHATRAT DI
Brea)

Group ‘¢’ (MTS
only-Other than
Safai
Karamcharies)

g
(T —ahTS
HHAR)

Group ‘¢’ (MTS-
Safai
Karamcharies)
Safai
Karamcharies

el
Total
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GIGEIR
TABLE 4

(01,/01/2018=3 JATAR)

(As on 01/01/2022)
fewforaT

EaAS|

NO.

Ul P TG

Group of Posts

SIENEEE
BT HFA Ho
Total No.
of
Sanctioned
posts.

SISE

HHATRAT
# @

X0

Total No.

of
Employe
S
position

e
in

STH H I

oTT.
HHANRAT D
0

No. of ST
Employee
s among
them

 Sael

FHHaIRAl
¥ IS
P gfcrerem
Percentage
of ST to
total

employees

Remarks

TE @ (FE &
% e am "R @l
BIey)

Group ‘A’(other
than lowest
rung of group‘A’

)

e 'R W
g @

Group ‘A’ at lowest
rung

T @ (rorgta)
Group ‘B’
(Gazetted)

TE 9
SNERIER)
Group ‘B’
(NonGazetted)

g T (|
THEITY &l
BISHR)

Group ‘C’ (other
than all Mts)

WE T (®ad
THEIH—HBTS
HHATRAT BT
BIEaR)

Group ‘¢’ (MTS
only-Other than
Safai
Karamcharies)
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qg T

L CI R
FHARY)

Group ‘¢’ (MTS-
Safai
Karamcharies)
Safai
Karamcharies

Bt
Total

(ii)

(iif)

(i)

(@) Hag /T SIied / Aea SUmhd 3R W §I6q
(b) Attached/ Subordinate Offices/ PSUs and Autonomous Organisations

QUAT A /T & g frEer & |, aft a8 § A g /enimRy
BTl / SApars SUHA! AR R WIS @l Al I BN |

Please furnish a list of Attached/ Subordinate Offices/ PSUs and Autonomous
Organisations under the administrative control of Ministry/ Department if any,

QAT HATY / FIHRT § 3179 #37erd g1 U< AT 6y o= arelt gfam & wsi &
xR ¥ a9 yg e dey # dait e mitert o o warer / fawn g,
AT IR BN |

Please furnish details about the Posts, in the Ministry/Department,
appointment to which are made by posting by other Ministries, i.e. the posts
with respect to which some other Ministry/ Department is the Cadre
Controlling Authority.

Ul HATd /T ek Heg /enfRy eaiedl /dided SusmAl IR W
oAl & fl IR H I UT P} e |ey H BT wAe™ / faMeT ot
gz gy B |

Please also furnish details about the Services/ Posts, in the
Ministry/Department and also in respect of Attached/ Subordinate Offices/

PSUs and Autonomous Organisations, with respect to which your Ministry/
Department is the Cadre Controlling Authority.

52 HaTer / fawmT /wen g1 A fbg o <@ ust @ wWew # oy
Sl @t wedl va wfofAfe |

Recruitment and Representation of STs. with reference to posts
being controlled by the Ministry/ Department

Huar AR i Td e # ™ St & v Sy Raradt /8 @
3T AR BU 9 TS /U=l @1 Wl 3R UKIi ifa IR e e UK DY | Wl
FromTael @ U & Ao @ |
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(ii)

Please give a brief note on the recruitment and promotion policy in respect of
all Grades/ posts in the Ministry/Department indicating the available
concessions/ relaxations for STs in direct recruitment and promotion. A list of
Recruitment Rules may be attached.

Huar Pt aiferer 3 et vl ok v F W @, @ ek T U B
fore srer—aterT = (arfereT 6) § Ry U yum # o 9 doiex gyl & fog
feT MR R U”l & e H I U PN

Please furnish the information in the following TABLE with respect to
sanctioned posts, number reserved for STs and unfilled reserved posts for the
last three calendar years in the format given below (TABLE 6) separately for
Group ‘A’, ‘B’ and ‘C’ posts in direct recruitment and promotion.

dqTfereT 6
TABLE 6
@fe smawys B a1 gUS fAaver Hor )
‘ (Attach separate statement if necessary)
TY wWihd gl | B T | B ke o I | B N I | B A fga FHA BT
Year B! Hot o | ufteraar | g€ Rl | arwra & SIS B 31515 Shortfall Backlog
Total No. of | Percentage P o T T forv axféa | S=ieaRl &
sanctioned Rfret R ; ;
poste under va'::ﬁgifes . w : i b Py o
e RTe wo 5o wWd B g
No. of No. of 9 TIA] B
d vacancies vacancies o SR
B actually reserved for %0 aﬁ)
filled STs No. of ST
candidates
under under appointed
(number of
selections on
own merit to be
indicated in
brackets) under
e [ 9e | @R | e | @R | gerw | 9 | 9o LG ECREC
et f el f et fa et fa EGi iy EGil fa a7ef fa
DR Pro DR Pro DR Pro DR Pro DR Pro DR | Pro | DR | Pro
1 2 3 4 5 6 7 8 9 10 11 12 13 | 14 | 15 | 16
1E Ko
Group 'A'
e 9
Group 'B'
WE T
Group 'C'
e "
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Group 'D'

DR: Direct Recruitment Siemx: | il

Pro: Promotion ur: ger=ifer

ifeTadT 6(i) to 6(iii)
TABLE 66(i) to 6(iii)

(TRF Doivek TY T HaYT H AP IR Feor T )

(Attach separate statement in r/o each calendar year)

HE | 7T | Wgd | s e | @ s @ onfm % 3 31 | & el FgeR S A et
SNO | @ LA IRIR | g RiFal g 7w WS B | Ol SHIGaRi @ Ho | Shortfall Backlog
A P | ufrerder @ |0 e Rfserat e afeg | (Prow # wd
Naof;e Byl A; g vahcl;‘gifes @ FONo.of | Rfdeadl &1 | drgar ) aaag B
|0 vacancies w0 o
SR it Perc:ntag oceurred  petually filled No. of No. of Ssﬂjndidzms
No. of under vacancies appointed (number of
sanctio GnAGT under reserved for selections on own
ned STs merit to be indicated in
posts g brackets) under
under
EEECINEC SRR R T E | gera | 9 | et | 9 | gerd | Wb | ger |
DR ¥ wfi | Pro i | Pro T | Pro adi | Pro Eoil fr il | Pro
Pro DR DR DR DR DR Pro DR
1 2 3 4 5 6 7 8 9 10 11 12 13 | 14 | 15 16
(i)
(ii)
(iii)
(iv)
(v)
(vi)
(vii)
(viii)
(ix)
(x)
(xi)
(xii)
(xiii)
(xiv)
(xv)
(xvi)
(xvii)
(xviii)
(xix)
(xx)

DR: Direct Recruitment SiamR: Jwft it

(iv) @war g8 @ Sha ) 6 aar Rer wd o Rkl o w=a & Iy faey e
It (@) & ArgE ¥ o A9y W Py Y iR w-una R 39 favg

Pro: Promotion w: ggr=ifar

# SR faen e @ e # v@d gy Ss9a uRvm AT &Y |
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(i)

(if)

(iii)

Please also indicate whether any special efforts were made to fill up the
unfilled reserved vacancies through Special Recruitment Drive(s) and the
results thereof taking into consideration DoPT's guidelines on the subject
issued from time to time.

5.3 R BT WI—IEq
5.3 Maintenance of Rosters

T S B f&did 19,/01,/2007 B DI GEIT 14017—2—1997 RANG@TRIR)
TR TP UG P WM AT AT USRI §RT WX S &1 Ug=H ¥ Hefed Fad @

3R fdhar S vET 2

Whether rule relating to identification of a vacant post to be filled by DR or
promotion was being followed as per DoPT OM No. 14017_2_1997_Estt(RR)
dated. 19/01/2007

Rad ug (URl) @ Wl & Td P! UgdH @ 915 Ui U8 mRd ISl &
HETH AT ST & oIy ifdiape RETTT @Y IMOMT BT SAGAT | FHIAT TG
f T 9P U AT UG B WYE D folY ITT—NEHT IReX I Off 3B & |

After identifying the mode of recruitment of the vacant post(s), reservation
entiltlement for ST has to be worked out through prescribed Post Based
Rosters. Please state whether separate rosters are being maintained for each
post or group of posts separately for

() AT~
(@) YRR ERT AR Y UG (TTET SAREV oA B)?
EARIRCEURES A

(a) direct recruitment

(b) posts filled by promotions (where reservation is applicable)?

Please furnish details.

HATd /T 7 d@HIe R IR-dee usl @ SRR w®r § Rwe R
TN/ T & foTg emRerwr § we ¥ O1 omRery At WS fhar T ¥ ek wwe
PRO? TSl Bl A 9l R IS B Iy W, 999 e ok W et @y e
Bl 1 3T B U STST—3NeTT I & WY

What are the categories of posts both technical and non-technical in the
Ministry/ Department, for which reservation for SC/ST is exempt or reservation
has not been prescribed and the reasons thereof? Information may be given
separately for direct recruitment and promotion of posts indicating also the
level, pay scales and number of such posts.

FT oI ™Y A IMNETI IS P TERETT (5T T V8T -
(as)wrﬁrﬁgﬁﬁaﬁ?maﬁa%mﬁwﬁﬁmaﬁﬁamawwmw

ey fAgfora
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(Vi)

(if)

) Tael Frgfaal oiR 45 ot a1 sl orafdy 1 fayrg w9 @ sremd gl
(W)a@m/vﬁmeﬁ?ﬁmmﬁaﬁwéﬁgﬁﬁmlmaﬁwwaﬁl

Whether reservation rosters are also being maintained separately for

(a) permanent appointments and temporary appointments likely to
become permanent or continue indefinitely

(b)  Ad-hoc appointments and purely temporary appointments of 45 days
or more duration?.

(c) Appointments made through outsourcing /contracts
Please furnish details.

T IRSX YUITell Dl HFRYENIGHT &R & [ ded Sod T &7 afe &, dr fe
HRATEA BT WA AT o @ ¥ AR AR TE, O 98 wwa G o s9 e
famar SgeT?
Whether steps have been taken to computerize the roster system? If yes, what
difficulties are being faced and if not, the time-frame by which it will be
established?

R IS Wl a9 B T H AT UTHdT # M of St T/ B/ ST / AR
Rfaqal &1 fdrear &1 awriwr e T 87

Whether summary of the carry forward/ shortfall/ backlog/ excess of reserved
vacancies is given in the roster register at the end of each recruitment year?

T IR B W D g ARl il § o<t & FHgIaor &1 ufehar gt el
87 Al B, O HUA TG B UKl & FTT HaR BW aTd SHD I B
e g3t Y AT IR g0 @ ¥ | G 9| e o 4 R oY Rres e
D FHBIBRUT BT IFAGH fhar o |

Is the procedure of grouping the posts in the direct recruitment adopted for
maintaining rosters? If so, please give details indicating the posts with their pay
scale covered under the grouping procedure. Also, please indicate the
authority that approved the grouping of posts.

5.4 ()W Wit SR yeHfadl A B vd Ramad

(a) Relaxations and Concessions in Direct Recruitment and Promotions

FUAT A W D AW H AR W T, @ AR T A JAT WE P P e gal
W IR S 9T ST Sradl B Syerel Raradl @ urae B AT o |

Please indicate the provision of concessions available to STs in the matter of Direct
Recruitment and while making promotion to posts in groups 'C', 'B' and 'A' and within
Group ‘A’.

T Harel H SRET W SRidE! e # fAfed e fw &1 srgeRer fhar
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(b)

(iii)

5.5

(i)

(ii)

T IBT 27 39 Heyg § W 3ndfke fAeen &Y afd o o |

Whether up-to-date instructions contained in the DoPT brochu_re on rgseryation in
services is being followed?. A copy of the internal instructions issued in this regard

may be enclosed.

aRssar

Seniority

mqjﬁqﬁﬂamﬂ?ﬁﬁmﬁmﬁmaﬂaﬁw@mﬁﬁﬁwﬁ
IgeeE 16(4) B I WaMH b Hrataad, Rrae v wfu (ssan) wwiuE
AT, 2001 B TRV & AN & fRATF 21.012002 F F. 3. gRT Ay AN
IR fy T § B v ww Rreradt @1 areR &R, S o & Bl 3,
Ife o8 € a1, 3T B |

Please indicate the size of complaints received for, and the problems if any being
faced in, implementing the provision under Article 16 (4b) of the Constitution, relating
to consequential seniority of ST employees promoted earlier, for which instructions
have also been notified vide DoPT O M dated 21.01.2002.in persuasion of the
Constitution (85th) Amendment Act, 2001.

Wmﬁmmﬁmw(@—ﬁaﬁﬁ)

Dereservation of posts reserved for STs

HUAT 2003—04 ¥ g4 I STt @ forg el uel @ srgfad ot @
Y URER ASA—ell Td 590 A ST IRgd By |

Please furnish the details of the posts reserved for STs inter-changed with SCs and
vice-versa after 2003-04.

Zual =fRae @iferer 7 % e @9 asf & SR= R v df ol § afy
@Ix ¢ @, A= 9et & s @ R orgAieT 8g i ek SR R v
W&WWW#%WW(W/W/W%
W%a%ﬁ%)%ﬁaﬁmwﬁﬁlnﬁmmww
STIH(AT ST START BT v &Y fbar T o @ik uel @) eFMRER far T
ar o Rerf # SHe aRY W ¥ ok wieR @7 @i © Ry et @)
IRIE farar o |

Please furnish the details in the following TABLE 7 regarding proposals for
dereservation of various posts, (under the Control of the Ministry/ Department/
Organisation under review) in promotion and direct recruitment, if any, sent to the
Deptt. of Personnel & Training & the National Commission for Scheduled Tribes for
approval during last three years . In case dereservation proposal was not submitted
to the  National Commission for Scheduled Tribes, and post were dereserved,
please explain the reasons thereof and the authority who had de-reserved the posts
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aiferaT 7

TABLE 7
.50 g &7 HH TS 3R Fg AN B | Dolex 9§ | T IFARRT @ | Ale W (6) @
S.No. | Name of post ERELIG SRl ¥ | W9 AW | ©9 FRerfera TR T B A
Grade and | ¥ 73 a9 | wRfE D W UEA | AT JFRE T
Pay Scale | . & fv | SO g | oFR&w @ fog | 3HIT 3 9
aRer Calendar | SR IR | WRER vd Swa
Rfgat @5t year TAHeEe! S | SR 3 3fm
w0 when ST o1 Al N |
No. of ST | vacancy AR uIST If answer under
reserved arose v T 3perar Col. (6) is no,
vacancies & please indicate
filled from Whether the Authority
other specific which
category approval approved
candidates both of DoPT | dereservation
and NCST and the
was received grounds
for thereof.
dereservation
before
circulating as
unreserved
(1 ?) (3) ) 5) (6) )
1
2
3

5.7 srgfrT oA @ weieaRt B P @ frg T b

Selection procedure for appointing ST candidates

() @uar 3 o & @1 Fggfad SHela & SHIGAR] Bl HIEDR e dRIE!
g fafr= usl & forg 9 SFIqaR! & 9o @ e @ Bred 3 oAt

(ii)

31 forar Sram 87 39 Hew § ST oaRe fAce &1 ufey Hold & |

Please indicate whether the Scheduled Tribe candidates are interviewed on
separate dates i.e. other than the days on which the general candidates are
interviewed for various posts? A copy of the internal instructions issued in this
regard may be enclosed.

Tyl 3R H fF T 99 sl @ foy fafv= wdl aet /9w sl / i
e At #
IggfEa S @ forw g /Ramd orp §1 3k & @ quan it aret /33

SO @7 BIe gfafafer e fear sar 8 R
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wfafgt/ fourfia gefa wffal & o wgwdl @ germ # gy St
gfaffer @1 W) ST | 59 Hey # SRy orfaRes den & gy o &Y |

Please indicate whether any representative of Scheduled Tribes is included in
various Recruitment Boards/ Selection Committees/ DPCs for the posts
wherein reservations/ concessions for Scheduled Tribes are applicable? If, so,
the level of ST representative as compared to the other members of the
Recruitment Board/ Selection Committees/ DPCs may please be indicated? A
copy of the internal instructions issued in this regard may be enclosed.

(i) Buar a8 @ T &N & T FN o W FRaEd § JggIa e
gfaffe(@h) &1 gy A Rers fear T

Please also indicate whether at any occasion, the ST representative(s)
recorded note of dissent in the proceedings?

(iv) @uar qag 6 Far e «ff & fon et § oggfad s @ forg omeféra usl
P W W vy ¥ 3Ma @ Ol 87 guan ga] & @ fawmmeE @ uf
I ST & HodroT e 3R FeAT Bl Aol Sy 87

Please state whether the number of posts reserved for ST is clearly indicated
in the advertisements for direct recruitment? Please state whether copies of
advertisements are sent to Welfare Association and Organisations of
Scheduled Tribes?

5.8 A9 AeH e g uf¥rgor
HRD and Training

() @1 rggfed Sy FHaRal B S B B gR B B Y I e
I &Y IRET TEdRT/ yRiErr Sueer aRam @ g Harerd /R /e @
I AT WARE e Ny 2 W wrauEt w1 sl B g Ao @ R
faqRor faam <y |

Whether Ministry/ Department/ Organization has any HRD policy to provide
extra support/ training to ST employees to enable them to cover up their
deficiencies?. The details of such provisions may be spelt out for each
category of employee.

(ii) gg%@ﬁ?ﬁﬂaﬁ$wmwa/ﬁfwméﬁfr@wuﬁrm$m
TV HHARAl B G&T UG qTAF # ST 9§ Sy o/ SN
ST SHarRal &) G 979 |

Plegse give the number of employees sent for specialized training abroad
during the last three years and the number of Scheduled Tribes employees
among them in each year.
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5.9 wdl et § e

Amendment of Recruitment Rules

SR & fQ1d 6 TawR, 2003 @ HIEM. H0 36012,/ 17 / 2002—ATII(3AT.) BT R
3% (iv) grau Hear & o Al srggfea snfual /i skl /e e oot &
fere Rfdear #9781 &1 |l § ok IwairT Rivaal @ w7 § o of o) oy € el
Fadl il 99 7 Y Raw et € S o9 9% 99 Ao & SHiigart gRT W) TE o S
fore forg 9 omRfeT € geandadt wdt oy (aul) @ forg JoditT Rfdaal @ w9 & ot
ST ST | §4T UbR S¥ hraierd S99 &l URT 4 Wau™ &xal § 6 afY siReror wrer
qof FET 81T & 1S9 |ai A o9 Y 9fiar @ ol ¥, 3Refor B @ quf ey @ forw
TuN fPU ST | 39 TBR, $9 HRU F UG JEIRT MRAV B A H IREV W I
T8l B 5 Rféra st @t ant @Y v ffafds dwr § wxr =& S | o |

Ug ARG YRR & Hey § RIS & qgey, e ¥ el ol @ik swe
faeie: afed fdg @ fafra & weum H #=xa € Iy wdll @ @ R | g
SHIEIR Sueiel TEl 8| 31 el @ e § ogfid sHenal @ fo smRfén
wdll FaE! P HR BRAT ITAE B W B | HUAT UG MR IRSRT BN AR IRA B
a1 HATed / fadTT /e & Faaomie fAf usi @ ey # 39 Sed B ) TRA D
oy i Pt @ HRRT BT 3 SO T weAl B R B

Para 3 A (iv) of the DoPT OM No. 36012/17/2002-Estt.(Res) dated 6th
November, 2003 provides that if vacancies reserved for SCs/STs/OBCs cannot be
filled up and are carried forward as backlog vacancies and remain unfilled in the
following recruitment year also, they will be carried forward as backlog vacancies for
subsequent recruitment year(s) as long as these are not filled by candidates of the
category for which these are reserved. Similarly, Para 4 of the same OM stipulates
that if reservation quota is not complete, efforts would be made to complete the
reservation quota whenever the recruitments are made in the cadre. Thus,
reservation would not lapse in case of post based reservation for the reason that
reserved posts could not be filled for a specified number of years.

The DoPT instructions regarding Post Based Roster also provide for exchange
of reserved point from promotion to Direct Recruitment and vice-versa, if suitable
candidates are not available from a particular mode of recruitment. In view of these
directives it becomes necessary to amend the Recruitment Rules of various posts to
facilitate induction of ST candidates against vacancies reserved for Scheduled
Tribes. Please indicate the steps taken to amend the Recruitment Rules, to meet this
objective in respect of various posts under the control of the Ministry/ Department/
Organisation, after induction of the Post Based Rosters.
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5.10.

(

=

(iii)

(iv)

(vii)

IREYT Ny & drataa @ forg AfeRT gomelt

Monitoring System for implementation of reservation policy

TE e oo @ fog & Ao ok waem @ FFomiE W / dwe
SwpAl A SR weoEl @ g amer Ay @ SR w9 ¥ e g,
YD HATeT / T /e §RT @1 Wiig it 9=l St 87

What are the checks devised by your Ministry/ Department/ Organizat‘ion to
ensure that the reservation policy for STs is implemented properly in the
Ministry and also in the Organisations / PSUs under the control of the

Ministry?.
NI SNt FHARAl @ Rieradl & farer & fag FriffRa afhar @ g7

What is the procedure prescribed for redressal of grievances of Scheduled
Tribes employees?

T YT TN HHATRAT & RFHadal B g9 & [d Aifex 3 d oy
Rreraa ufSter &t o @ '7

Whether a complaint register is being maintained in order to register and
monitor the grievances of ST employees?

T FFYNIGd RGBT Y&8= Joell A I o I8 & a1 T81° e T8l a1 6
AT R & forg Fwg A garg |

Whether Computerized Grievance Management System is being implemented
or not?, if not, time frame for its establishment.

T HUD ARBRY B TeT FRE B e R SIS WIS @) e @
T$ 87 AR B N, HUAT 3 IS B G BY 50T B |

Has a Scheduled Tribes Cell been set up under the direct control of Liaison
Officer? If so, please indicate the composition of this cell.

QTN &I H R 9D A /T /e & Frazomda dag / srfeRer
Braferdl /e SUpAl H qE WUS ARBR) /HUP SWET P AW, UgAH,
BIF /el TR_R TAT S—Hel I SR DY |

Please indicate the name, designation, phone/ FAX number and e-mail
addresses of the Chief Liaison Officer/ Liaison Officer in the Hg. Office of the
Attached/ Sub-Ordinate Office/ PSUs under the control of your Ministry/
Department.

TN ATIPT HAT / T /676 Sggfera Sionfa waaal /e sk
FHAR HIT AT B WY SH wERrell @ Rl @1 fuer o @ g
M dod AT PRar 87 HyAT W YoBt B @RI/ IRERAT TKT B G
@ W1 ST 96 BT BRIgT Fer T BN |
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(viii)

Does your Ministry/ Department hold periodical meetings with recognized
Scheduled Tribes employees/ ST Employees Welfare Association to sort out
their problems and grievances? Please furnish details/ frequency of such
meetings. The minutes of the last meeting with the Association may be

enclosed.

ST dIferdr 8 A

ST HHaTRAl @ BRI & Sootas (4 SHD A1
qHTg & Heg H urd v Ruerlt i Rremgdl @ W' @ R 3 @R o oY

Please furnish details in the following TABLE 8 about the number of
complaints received and disposed off in respect of discrimination or violation of

rights of ST employees:

TABLE 8

Year

9Y & TRE U< Rieradl & ygqGia e HaeH

Nature of complaints received and dis

posal during the year

ST

Promotion

aRSdr

Seniority

RITATIRIT
Transfer

yf3reror
wfed

THRRS!
HRD
including
Training

Sdled @
I YhRR
Other type
of
harassment

TOTAL

(1)

(2)

3)

(4)

(5)

(6)

(7)

(8)

.
No.

e

Disposal

9.
No.

Auem

Disposal

.
No.

fAge™

Disposal

.
No.

e
Disposal

TOTAL

9.
No.

Aoe™

Disposal
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(ix) =1 YT St AfRel BHaN! @ A9 SHISH &1 BIg AW FAad /T @&

& # AT T 5?7 I T, A HIAT SHBT KRT 3MR B S BRATS BT DRI IR
BN |

Has any case of sexual harassment of ST women employees been brought to 'ghe
notice of the Ministry/Department? If so, please furnish the details thereof and action

taken.

(x) =1 e H R/ FriRa/ ofidRe Rierga fFarer o3 € |

5.11

(i)

(if)

(iii)

Whether internal grievance redressal mechanism is existent/ functional in the
Organisation

(a) s Rrpradt @1 e
Number of grievances received
(b) frarwr Rreradt o e
Number of grievances addressed
(c) wifde Rrerrat % e
Number of grievances pending

3 Hefa HgQ

Other related issues

T ¥4 fAvg R SHER He a1 s Wi/ e Sty eHer |t @
T IR I T WH3I B S99 BT U e IR DY |

Please furnish a set of transfer policy and Memorandum of agreement with the
Employees Union or SC/ ST Employees Associations on the subject.

TN IR T4 GRO B YRS W SR SOy edeRal @ wker ¥

AT SIS FRT SIRY IR BT SRV fbam o7 a7 27

W%Wﬁwﬁﬁaﬁﬁﬁmwmﬁww%%w
|

Whether instructions issued by DoPT regarding protection to ST employees in the
matter of transfer and postings are being followed?

A brief note on the transfer policy and the cases dealt in the last five years may be
furnished.

QYA IE ot g 5 e W Saewwr ¥ W afkdt Y oSS o Sy
THIT U3 B AR U TS I3 F AR U fpar 27
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(iv)

e & O FuAr VS Al B O], B TS GRS 3R UAE AT B qaAe
Rerfey g ¥ |

RUAT T A BT =T 8F ¥ e @ oy SR T HEA! 31 1 3R o |

Please also state whether instances have come to the notice where persons have
obtained employment in your Ministry/ Department/ organization on the basis of false
caste certificate?

If so, please indicate the number of such cases, action taken and present position of
each case.

Also, please indicate the steps taken to avoid the occurrence of such cases.

T HAL: YD FAATAT / fRITT /e iR vl sraferdl qom oiihers Sushdl
@ affes RS # mud GTe" H B Hag R ef-Ry Braferdl qen eiee
SUpAl A A Farsi /usl # YfUd Sl (S TRE STy snfuat & i)
@ gl A AT To gore e /e e a7 <@ 77

Whether a separate Chapter/ paragraph relating to representation of Scheduled
Tribes (as also of Scheduled Castes) in services/posts in your organization and also
in the attached and subordinate offices and PSUs is being incorporated in the
Annual Report of your Ministry/Department/ Organization and subordinate offices
and PSUs respectively?

amafed fby v € |

Please indicate the number of Scheduled Tribes who have been allotted
Government accommodation against the total number of employees provided such
facilities.

e e e e e e e de e e e de de de de dede e
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