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ylqlqdl dwI–1
Questionnaire-1

qTr{evt©T{

VT#21 aStina aqwrR ar®r
GOVERNMENT OF INDIA

NATIONAL COMMISSION FOR SCHEDULED TRIBES

=bdhr+yTadt/fbwti + mt qt asqM WnXTfhft 8fB©TW8fhqfBfhq
WePjqd TMHd8 Trqfnwq8vqHr

Review of implementation of various safeguards and programmes
for development of Scheduled Tribes at the level of

Central Ministries/ Departments

TTraqIFrqrq

Name of the Ministry

fbrBT nr qm

Name of the Department

Organisational Setup

Rgu gW at
Please furnish

(i) +vrw/fhrm =b wf+n nr Tn 3at v+IEg fhrwT

Name and Contact details of the Secretary of the Ministry/ Department
VFR qq qqTrq:

Name and designation:
var:
Address:

W v:
Telephone No.:
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FAX No.

'ljqlQd #:
Mobile No.:

{–+HarT{#
E-mail ID:

(vfl +vrnq + qt vr afb flinT dawn gMF fhrm =BMg +
wm–@wr fhrwT gW =R) I
( in case there are two are more Departments in the Ministry, please furnish
details in respect of each Department Separately).

(ii) +vr©q/fhmT + aIMa @mTfhit tB f,R v$ttd afhm{t th nq +
qTfha3lV wdM ajXJMan\XTfRaHhT @tqdqTqqe nvq tB fN qq
qTfqa alf%Tft©rfhrwr

Details of the Officer nominated as Laision Officer for STs in the Ministry/
Department and designated to furnish information to the NCST:

Trq

Name:

qTqrq:

Designation:

var

Address:

q>IdF,ICI ,

Telephone: Office:
{+M aT{a

&W:
Fax

q©va
Mob:

Email ID :

(iii) TIm an++3mr/fhWT©r#r6TIR© VT€ tl
Please give the organizational chart of your Ministry/Department.

(iV) THr w+ +TrHq/MTFr a T7rrwR© 'Rfwr + MB
(a) +% ©rqfHd

(a) -a©TWT @rqfMa

(-r) ako &q and 3it @Rim #Tnt cfB !WE qa in,T .al
Please indicate separately the List of

(a) Attached Offices

(b) Subordinate Offices
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(c) PSEs and Autonomous Organisations under the administrative control of
your Ministry/ Department.

(V) H+q aSRin aTwrR arMr ERr
t6tv{3ffhiwitev dt aT{la

©raMa

Last Review by National Commission for
Scheduled Tribes held on

(Vi) {T+q aS!iM wqarn ar#F SRT
f+itd/f+mTflgf qt dt 'T{ ©TtrT{
+w+!©era©
Action taken report on the report/
recommendations of review by NCST sent on

(qqw dt =T{®Ttn{ $1f+iN tB TH vfR dnq ot)
(Please attach a copy of the Action taken report)

2. +vrm©/fhim ©t vle -TV fBWHTa TRi

war +xr@q/fbnT ta d+ 'N all +xr@q/fhmT Tm au + fh 'R fBqWTa

!qqttBVTi+TFfBtqe nta VW atI qqqrv6 qt qM tnt fhmrgs
qfBflfhft/oMit/Mit nr mrt anXTdki dd/asqM d3t vo fBXaTftH iI IIft d
at (i) !q qfRfBfhit/©TgWit/©6M $ aR+ vr mH 31sqM ad atv aqaTdhr
wdRrn/ a]qRIH ht at fRa %r t aN (ii) sq TTfafBfhi/ mdM/v$H th

©HfRnqtb©rwr st+ ad fM Ht mR tRv+rTfBH?ttwr + St@rEf+fttram+ tif@
fhvHtfa©ralnwrfhn arra iI

Subject matters assigned to the Ministry/ Department

Please furnishe a detailed Note about the subject matters assigned to the Ministry/
Department and the undertaken by the Ministry/ Department. Please also intimate whether
scope of the activities/ programmes/ schemes extends to the Tribal areas/ Scheduled Areas.
If so, what policy is being followed to ensure (i) flow of benefits of the activities/ programmes/
schemes to the Scheduled Tribes and the Tribal Sub-Plan/Scheduled Areas and (ii)

protection of Scheduled Tribes from any kind of exploitation likely to be caused due to
implantation of those activities/ programmes and schemes?

3. V,T„,„RIB M.M

Socio-economic development

(i) ww +7ma/fhrnT/#ran dt wnxTdhr vg itanT tB aEftq aq\XTdhi gut +
fB©m d+3rlqRra aq=TTfR=i=B©mHr qd Vm\XTf% fBEFTn + f@ aImE&

H3Taq/fhwr/ Mrm Era ,mT{ aT+ adI 9Mn eBb/TTfRfBfQ ar dVT tImr
as q'nT nw: an=b +7r@q/fhrHT/#rn aRt aIdtnw aTIdad ew emg
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vqFdIBvr©HR+d+.tvrRalAura}?

Please give the details of each scheme/activity undertaken by your Ministry/
Department/ Organization for the welfare and socio-economic development of
Scheduled Tribes under the Tribal Sub-Plan of the Ministry/ Department like
development in tribal areas. Whether this information is also incorporated in
the Annual Report of your Ministry/ Department and subordinate offices and
PSUs respectively?
mud Bt qqfim qf EB fN gM fBfta aqaTdhr vq4hxq fhrwR Whl vt
'tfB©)dtTR9fB Mg EB aRI
A copy each of the prescribed Tribal Sub-Plan statements (Financial and
physical) for the last and the current financial year may be attached.

(ii) qqvrf+qfhfbu eTfanTl+fBuadtqqqt tbf,R+xraq$taqtxTdNl
Vq–aUdI th aid JF,1 alciFZ,I Riaa tB aIded Tcl @a td iPru tnt :

Please indicate the allocation and expenditure of the funds allotted under the
Tribal Sub Plan of the Ministry for the last 3 years in the following TABLE 1 :

,llRl O1 1
TABLE 1

(WR ®fg q)
Rs. in Crores

gW
qR©q
Total
Outlay

m TITr Hq
Expenditure incurred underYear gq–aUdI $

<IFQl

BEn
Total Plan

Tribal Sub-Plan
ofPercentage

expr. under TSP
to total expr

Amount allotted
under Tribal
Sub Plan

(3)

4.

(i)

RRHqRa©Tld8©rqtqqq8@lwTRTqrqq

Displacement due to implementation of various projects
mr +TIRq/BTn/#rn d d{ qRaHn t a aStjRIa aT©rRa # nferMR
+ dW i qT MR 8tqt #nfBa t? =rfI st nt. n+gIna sx/ntqIn,I sH gTa
alqMaqaTfR aMjt Ea dtm BBl 3qE8vs6 Herr !qcltntBfbq tEM tbvrw
BHHr aUTIWaiI

Please give details of the project(s) under the control of the Ministry/
Department which has/have involved or is likely to involve displacement of
Scheduled Tribes? if yes, details thereof with the number of ST persons
displaced/ to be displaced and scheme for their relief and rehabilitation may be
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furnished .

(ii) +©wm mt qt qftdhXqTIa sjy ayn qftdkXqTiM th gTi + +tqUI y tqa ot at
thrTfBHnq+fBvwFI @Tfta©tWndt } I

Information about the projects which are at conceptual stage, and such
projects are likely to cause displacements. may also be furnished.

5. aSqh(T aqwrM8 BR+n WWT

Service Safeguards for Scheduled Tribes

5.1 tWIRRwR

Employment status

(a) +xrag/fhmr

(a) Ministry/Department

(i) Tqa f+qf8tfba aTfBiaT + an$ +7rKa/fbwT/#rm dt asIRIa aqaTfht $
qfafRfQmnfi6 WI@n @m §fha tnt :

Please indicate the Group-wise strength of your Ministry/ Department only along with
the representation of Scheduled Tribes in the following Tables:

,llQl O1 2
TABLE 2

(02/07/1997 d aSW)
:As on 02/07/1997)

qM
+>qdIRa + hemarks
+ a.amr
BATh?rear

b.d

S
NO

@rHJF

Group of Posts

W
dt qa do
Total No
of
Sanctioned
posts.

d>q:IIRa

tHt qa
HO

a.a,

ro

No. of ST
Employee
s arnorIg
them

Total No
of

Employee
s in

position

Percentage
of ST to
total
employees

1 „V '-' (W T’
tBfhqwr mt Ed

agM)
Group 'A’(other
than lowest

rung of group'A’
)
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2. q
HIP ’a'
Group 'A' at lowest
rung

3. W ',' (=T=-;f8-)
Group 'B’
(Gazetted)

4. HW B’
(NFaVRe)
Group 'B’
(NonGazetted)

5. r

qq&TT!#
Mgm)
Group 'C’ (other
than all Mts)

6. r

naga–vFr{
+qdIFQqT tA

dvm)
Group 'c’ (MTS
only-Other than
Safai

Karamcharies)

7. VT Tr’
(WaVE–vTr{
n+TM)
Group 'c’ (MTS-
Safai
Karamcharies)
Safai
Karamcharies

qa
Total

dInI O1 3
TABLE 3

(01/01 /2014 $ aSW)

@

posts

(As on 01/01/2014)
HI

+q:IIRa 't>qqlfQtN + IRemarks
gB +qaj©gNI 31.amr
HO q8Th7rm[[0
Total No No. of ST 1 Percentage
of Employee of ST to
Employee I s among 1 total

Group of Posts
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s in 1 them
position

employees

1. VW 'n' (VV %'
dfBmint at
&W)
Group 'A’(other
than lowest

rung of group'A’
)

2 q
W ' a
Group 'A’ at lowest
rung

3. a
Group 'B'
(Gazetted)

4. VT 'a'
(aaaqha)
Group 'B’
(NonGazetted)

5. r

quay+1 tA
agm)
Group 'C’ (other
than all Mts)

6. HF +r’ –(aiR
qqaqa–vw{
+dtIIfia td
agm)
Group 'c’ (MTS
only-Other than
Safai
Karamcharies)

7 TV Tr'
(WaVE–TVr{
HqTM)
Group 'c’ (MTS-
Safai
Karamcharies)
Safai
Karamcharies

qa
Total
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,lln1+1 4
TABLE 4

(Of /01 /202++ aSm)
:As on 01/01/2022)

RH

S

NO.

T©rv{T a
dt qa do
Total No
of
Sanctioned
posts.

at>lbIRd
dt qa
nO
Total No
of
Employee
s in
position

31.a, qH
+>qdIRLH +
+ a.amr
IATR?FaRr

!emarks

Group of Posts

No. of ST
Employee
s arnorIg
them

ro

Percentage
of ST to
total
employees

1. V
tifMai mt at
agm)
Group 'A’(other
than lowest

rung of group'A’
)

2. nni
HqF 'a
Group 'A’ at lowest
rung

3. -V ’„’ (-T=„;f8-)
Group 'B’
(Gazetted)

4. TV 'a’
(aaaqRa)
Group 'B’
(NonGazetted)

5. r

VT&TTl#
agm)
Group 'C' (other
than all Mts)

6. r

HaTH–vFr{
+*ldlfQqT qB

agm)
Group 'c’ (MTS
only-Other than
Safai
Karamcharies)
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v+vrO)
Group 'c’ (MTS
Safai
Ka ramcharies)
Safai
Karamcharies

Total

(a) +qz/adtqqq aT=item/?it©a3 vqnq GaV wrqm +rm
(b) Attached/ Subordinate Offices/ PSUs and Autonomous Organisations

(1) Tm +7rw/fhWT =b WTHifq® fhfWT ti adtq, IIft d{ { d. Mg/adtqw
aTqfad/#Ba3 @wtt BBq mgm r+Tad tO sgt ywall
Please furnish a list of Attached/ Subordinate Offices/ PSUs and Autonomous
Organisations under the administrative control of Ministry/ Department if any,

(ii) qqar+n@a/fhmT + an +V@qgnT qq wma fM aT+ neil fRlfh 8 qd 8
gTi + awk tg qq faqti Mu + +tri fhtwr yTfhNTft d{ ©q +xr8q/fhtRT },
SaT ;RgU tEll

Please furnish details about the Posts, in the Ministry/Department,
appointment to which are made by posting by other Ministries, i.e. the posts
with respect to which some other Ministry/ Department is the Cadre
Controlling Authority.

Tqa +vr@w/fbrNT aiR +w/adtqw ©Tzlfazit/?iM3 wilwit aBv @rgn
+Tanf th lft VTi + stInT gw td faq8 Mg + arq©r +vrmq/fhrHT dEnt
fhfPTgTfhFTft tl

(II1)

Please also furnish details about the Services/ Posts, in the
Ministry/Department and also in respect of Attached/ Subordinate Offices/
PSUs and Autonomous Organisations, with respect to which your Ministry/
Department is the Cadre Controlling Authority.

5.2 +xrw/fhmr/+rw gwr fhffRHfbq vr eva dddq + aIM
wqvrRdlavdVdTRR©NI

Recruitment and Representation of STs. with reference to posts
being controlled by the Ministry/ Department

(1) Tvr VftEft wat vd wInn + alqRrn aqaTfhit tB f8q wm© ftwld/qc @t
iPra©v+€qwftts/qqT tBI vat 3fttqqtqfBqtfBqtqff% nIe ywall qd
fqWITVdtt&vn sgt dns at 1
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Year

1

Please give a brief note on the recruitment and promotion policy in respect of
all Grades/ posts in the Ministry/Department indicating the available
concessions/ relaxations for STs in direct recruitment and promotion. A list of
Recruitment Rules may be attached.

Tq f+qf8ifhe aTf8mT + dIgI vHf air %tqfa + elF %’, 'a' all Tr' qd '8
fbI wm–a©rqt+(aTfh©T 6) + fN qq wg +fqMdtq8awvqf tB

a3qf=raaqaTfhft tbfhqrdkea %t.al®aWmTfhft tBfh©nf$ra+wr3ftv
MTr Ti aNha qa 8 Mu + q,aT UW HI

(ii)

Please furnish the information in the following TABLE with respect to
sanctioned posts, number reserved for STs and unfilled reserved posts for the
last three calendar years in the format given below (TABLE 6) separately for
Group 'A’, 'B’ and 'C’ posts in direct recruitment and promotion.

dt €a Ho
Total No. of
sanctioned

posts

2

HV ' a'
Group ’A'

TV B'
group 'B'

VW Tr’

Group 'C

V

TrhFr
TABLE 6

(qft©Wq©6tnt:!q©fhlWT Mn at)
:Attach separate statement if necessa

iTWq
,R.aT. d 1 31.vT.aT. I Shortfall

na
TRVIHTr

Percentage

under

na
GIl+del +

TOTT{
RFa,itIl dt

g{ RF+da'
tO do
No. of

vacancies
occurred

Backlog

BRaN&R
fiDual ta

@#qqrdq8
do (ot%n +
md tA dbVaTnO nO

No. of
vacancies

actually
filled

qtVqq tit
do jfBa Ed)

No. of ST
candidates
appointed
(number of

selections on
own merit to be

Indicated in
brackets) under

No. of
vacancies

reserved for
STs

under

under under

mm
h Td mINd in

Pro DR I Pro 1 DR I Pro
D1 Fln512

Td 'Idl M TH R Td
DR Pro DR Pro DR DRPro Pro DRi 4 5 6 7 8 i To
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Group 'D

DR: Direct Recruitment Bart: +a Qldf Pro: Promotion ;It: qqtnfB

HTfh©T 6(i) to 6(iii)

TABLE 66(i) to 6(iii)

(g#F 8Mt gf EB djg + y go fhror dms at)
(Attach separate statement in r/o each calendar year)

qF.A.
S.NO

qq
HEr

TH
Name

of
post

W
qa

Tq
3Tr{3Tr{

vh7rHar
E{ indO

tO do
No. of

vacancies
occurred

a.
a.mr. tb

$KaRRR
fiFa,ItIl ta

t
ar. a-la idId tB do

(Ed©© + nd tIt
al.ddI qt Erzrqt tBI

do VfhH vi)

74
Shortfall

qB

Backlog

gEn
nO

Total
No. of

sanctio
ned

posts

As per
RRs

Percentag
e

TID No. of
'acancies
lctually filled

nO
No. of

vacancIes
reserved for

STs

No. of ST candidates
appointed (number of

selectIons on own
merit to be IndIcated in

brackets) under

under
under under

DR

3

m
fR 1 qd 1 Pro
Pro 1 DR

T4 5T6

under

Pro
DR

Td
DR

7

Pro Td .left
DRProDR

n1 M11

(i)

2 8

11

111

tV

V

rvi)
Jv
VIII

IX

(X)

XI

XII

XIII

XIV

XV)
XVI

XVII

XVIII

(XiX

XX

DR: Direct Recruitment glare gMt .Idf mr Promotion a: gvm

(iV) qqvr vg qt iPra@+fb@rf8qT .th lyHfhaftfimft Edu+tBfhqfB® 'rdf
3iMFT (lgBIaFi) thqrwq+d{fB$qyvrafhq qq 3lrnqq–©Tq=ngHfBW
+a3t+dew RaYdldwrq+wjgvwT8q@Tm®a@q1
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Please also indicate whether any special efforts were made to fill UP the
unfilled reserved vacancies through Special Recruitment Drive(s) and the
results thereof taking into consideration DoPT’s guidelines on the subject
issued from time to time.

5.3 and nr v©–v©rq
5.3 Maintenance of Rosters

(i) mr gt3hft€t tb ftqf=n 19/01/2007 tb ar.sr +tgrT 14017–2–1997 WiT(©TVan) tB
alHn VFqqtadtdtqdtvr=MfB gTn vi aT+ EB %vm :+qW8afhR©r
alaWT fh=IT mr wrtl
Whether rule relating to identification of a vacant post to be filled by DR or
promotion was being followed as per DoPT OM No. 14017_2_1997_Estt(RR)
dated. 19/01/2007

ft=mqq(qqt) dIv# 8a{t8E$twvm8vn fMteqqaTVHh Oed th
VTEw+alqfra aqaTfR8fhqafh€a©Rwr dt wrnqBaTVttlqqq q7TH

fb@ryM8qqvrqqt EBsqFEBfbq am–©wrqtTel q8 ar reel
After identifying the mode of recruitment of the vacant post(s), reservation
entiltlement for ST has to be worked out through prescribed Post Based
Rosters. Please state whether separate rosters are being maintained for each
post or group of posts separately for

(a) dHI vHf

(a)qqtqfR Vm q+=Tqqq(@d©nwr anti)?
egm fkWT gW atI

(a) direct recruitment

(b) posts filled by promotions (where reservation is applicable)?

Please furnish details

(ii) +9ra=1/WWT + aMA dv tv–a=nHIdt qd dt 4Rrqf wr i fa©th fdR

WHt/Rna th fhqanwr+qe}vr©HwrfBf& qaMqTTTqT}3iv3a8
Hrm? qd !8 M T# at q&TR 8 BN mt +,FT IIgHT at t+ qa .A +@IT

a 't ind @& SF aMT–amT q,InT a ,RTq

What are the categories of posts both technical and non-technical in the

MinistrY/ Department, for which reservation for SC/ST is exempt or reservation
has not been prescribed and the reasons thereof? Information may be given
separateIY for direct recruitment and promotion of posts indicating also the
levell paY scales and number of such posts.

(iii) Bn !%FWT+©Rwr MI Hr luvun fM arvrr }–
(Er) emit fqqfM GIl WRt sl+ tB fM a-IInd yr anRd,I Old yo aTt #r cnd
3wraW,Nf
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(a) m=f f+gf&ljt aN 45 fH vr aMa agn c& R!!a WI e aWIBR nSW
(q) VT@ u\at/dfMia th qwq + qq q{ Rgfa,pdFgwr ajVT map cBI

Whether reservation rosters are also being maintained separately for

(a) permanent appointments and temporary
become permanent or continue indefinitely

appointments likely to

(b) Ad-hoc appointments and purely temporary appointments of 45 days
or more duration?.

(c) Appointments made through outsourcing /contracts
Please furnish details.

(iV) @IT VTev wndF =& w=lz{k€a nvq 8 fM mw md =Td {? life d, a fbr
©fbqT$ft©Tvrvqr fhqTartgr t3ftvtlftqgt,atv$vqq dbwaq$+wrTfqe
fe)in aTqTT?

Whether steps have been taken to computerize the roster system? if yes, what
difficulties are being faced and if not, the time-frame by which it will be
established?

(V) mr gM 3Idf qf tB da $ vIva =ffh@T + aIT+ a aTdt TTa/ wt/hF?rBT/MIra
f+famtft EA3MnHT ©rvHf7rfhiT-rvr }?
Whether summary of the carry forward/ shortfall/ backlog/ excess of reserved
vacancies is given in the roster register at the end of each recruitment year?

(vi) mr rItadEi va–wm tif,TV vitdI gat + wt th WJWT $tyfhnwmTdt aNt
i? =fed. at egm WIWIt$tgfBw Eb mann d+ gTa ma iaWFr tb
vru wtatiPra @v+€v MT tlqqW3ayTfWTO td qt ifheat fhM qd
tB©q§knWT vr aSM fbu WI
Is the procedure of grouping the posts in the direct recruitment adopted for
maintaining rosters? if so, please give details indicating the posts with their pay
scale covered under the grouping procedure. Also, please indicate the
authority that approved the grouping of posts.

5.4 (©)dtdtqdf 3jtqaqfhi+qeqdfhrTqd

(a) Relaxations and Concessions in Direct Recruitment and Promotions

(i) egm !itEll vat IF mia q &Bl SIg 'r’, ’a’ all 'a' + aea nq8 %' tb da qd
wubfa ie vw nsWHWmTfhi tdm@@ ftwrath news at ifheatI
Please indicate the provision of concessions available to STs in the matter of Direct
Recruitment and while making promotion to posts in groups 'C', 'B' and 'A' and within
Group 'A

(ii) wr +aat +aHwrqtgtdWtfhHfbm +f+ftaaaaqfq&t©ra3aw fbu
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vr v&r }?qWddUqaT+af6fhF fW dt vfR +nq all

Whether up-to-date instructions contained in the DoPT brochure on reservation in
services is being followed?. A copy of the internal instructions issued in this regard
may be enclosed.

(b) qft©HT
Seniority

(iii) qm IP + veRe WM HTwrh©+vrRa g&aR©ar++#©R+hurq $
aiM 16(4a) =b dwfa qrqvn tB aHIbtrIm. fBiatB f,R HfBuFt (85vr) tf?tIEn
aferfhn 2001 $ a3Hwr + a3tNitft + ftqfn 21.Of.2002 EB ©r. Fr. gTVT fRtvr qI
aW16 fh nl gti fRy qrnftlwrat ar @mH <lit svt+ ar vgt +PadI$LIl tbl
TR 8{ g d, iRa all

Please indicate the size of complaints received for, and the problems if any being
faced in, implementing the provision under Article 16 (4b) of the Constitution, relating
to consequential seniority of ST employees promoted earlier, for which instructions
have also been notified vide DoPT O M dated 21.01.2002.in persuasion of the
Constitution (85th) Amendment Act1 2001.

5.5 -rqM W'ITfhi8faqaRMqa©r ©qRwr(a–Rwi,H)
Dereservation of posts reserved for STs

(i) WT 2003–04 + if aVm „maTH 8 OR anfh,t qa $ 31]NP,i .im a
HT=1 gWR 3TqHr–qq3ft qd W=i fedhTa: dVT VW all

Please furnish the details of the posts reserved for STs inter-changed with SCs and
vice-versa after 2003-04.

(ii) gianT=iT;'=; =nH:; I:
-<tq WWe aqarR v,#, ,# ta ;R ,..h @,„*,/nM};i,;+ ;
VT$3wEwt&jTdis) =$ +dug dtm gW a+lqft©nwr@rvmq VT#
alF;@aqaTfR 3MT qB gw q#fbqTTrir vraM qa d+3FTv®,tBVT h+
d bt MrR + und ©Twr hv td aN yIEld>14 @r dtT + Rj+l4 qa ,A
aqTrfhefhavrl

Please fu[nish the details in the following TABLE 7 regarding proposals for
!ereseNa.tion of various posts, (under the Control of the-MinisiFy/' Department7
9rg?nis?t!>n under review) in promotion and direct recruitment, if any, sent to the
Deptt' of Personnel & Training & the National Commission for Scheduled Tribes for
?pefoval gyFing last three Years . In case dereservation proposal was not submitted
te the NaTional Commission for Scheduled Tribes, and' post were dereserved,
please explain the reasons thereof and the authoritY who had de-reserved the posts
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dInI O1 7
TABLE 7

BF.no I qqqFrTrq

S.No. 1 Name of post

3Tq
&TVR IBM,qr++

r

vq#rftqTfha
nt++TEa

aqnwr + f,Iq
dIaILila av

qqawaad
nrfBfqfBe
a@lqqmH

fbn -ivr wim
78

Whether
specific
approval

both of DoPT
and NCST

was received
for

dereservation
before

circulating as
unreserved

(6)

M1 (6) VF
wt dt { mt

qFqqr3TqrqPr VI
al'II qq ++ gTa
TrMvrtqdVT8
aMldqd€M

ntl
If answer under
Col. (6) is no,

please indicate
the Authority

which
approved

dereservation
and the
grounds
thereof.

Grade and
Pay Scale

q+ -T{ a.a.
VI. $ fhq

arRH6
Rfidetl dt

nO
No. of ST
reserved

vacancies
filled from

other
category

candidates

Hq aM.
mr.ftfi©

VeVHS{
Calendar

year
when ST
vacancy

arose

(1)

1

2

3

(2) (3) (4) (5) (7)

5.7 wI-mun#Tfhft8wftqqTa $tfqqfh8fhqwqyfM
Selection procedure for appointing ST candidates

(i) gvm iPra atf% mr a!©16aqaTfttbWitqqTVt ©rvr@rmHawraTfM
aqfqftfi+nqqt tb faR vmqwft@rnttbvr©MH 8ftqtautgtwaqftqt
at fh=rTarar {?€n+dU+aT{tafafhn fh{?fitA vfR +wg all

Please indicate whether the Scheduled Tribe candidates are interviewed on

separate dates i.e. other than the days on which the general candidates are
interviewed for various posts? A copy of the internal instructions issued in this
regard may be enclosed.

(ii) vm tHIn at fb wr Tq qd a fN f&fin vat ghgt/’vwq nfqfhfT/f@WfkI
vqtqfa nf+fhitq31]qRlaaq\xTfa nr at{yfafqfB ?rTf+?Tf8aTarer}fhql
amla aq:=TfB EB fh %/ftwra ant gI IIft sf at gwr gat qtst/vvq
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nf+fhft/fbnth qanfR nf+fhit tb aq and t& gan + 31lqRla aqaTfB
yfafqf© @r mv $PTa @+lqWddg+aT{tafafta fqfgtdtyfB dms at

Please indicate whether any representative of Scheduled Tribes is included in
various Recruitment Boards/ Selection Committees/ DPCs for the posts
wherein reservations/ concessions for Scheduled Tribes are applicable? if, so,
the level of ST representative as compared to the other members of the
Recruitment Board/ Selection Committees/ DPCs may please be indicated? A
copy of the internal instructions issued in this regard may be enclosed.

(iii) TIm v8'ftiftra a1 fb @r fmi agm qt©rfa®t q
gfafqf9(dt) nr fBxnrfR qte ftEFig fbu -rw?

Please also indicate whether at any occasion, the ST representative(s)
recorded note of dissent in the proceedings?

(iV) eTH vaN fb mr dta vat th far fBwq faSyRia WMTfR EB f,TV aNfeftT qd
=& duane wr+iPra#taTdt +?qqqrqaNfb@rfBvni dt Mt
3rlqfbeaqaTfBqt =B©mHr+q3hth3qt Edt\iaTa i?

Please state whether the number of posts reserved for ST is clearly indicated
in the advertisements for direct recruitment? Please state whether copies of
advertisements are sent to Welfare Association and Organisations of
Scheduled Tribes?

5.8 qrTq liVIn fbI,TW Rd gftIeTUT

HRD and Training

(i) @n.3[SM aqadR a+rTftdt =Ft USEBt ©fhft qt XV at+ th BN at weTq

-7Tj eg "fRftm HBhT/gf}TeNT VqM© qR=rT+ + DTV'"+7rHq/MT,„;'Ma, t&
td{ mm Xiwm f2mn +ffh t? t+ ylqylql nr +qdIRa' tlR gMt? hR a BR
Qqwr eTr aRI

Whether MinistrY/ Department/ Organization has any HRD policy to provide
extla. support/ training to ST employees to enable them to cover up their
deficiencies?. The details of such provisions may be spelt out for each
category of employee.

(ii) ByW pBa thi gd 8 qtVTq qa© wo/wlqql + n9©d2d gfhewr tB f,K

aN=FWd =ITfy' dIF + B+F + WJRFa MR/BMd

ele pse give the number of employees sent for specialized training abroad
during the last three Years and the number of Scheduled Tribes employees
among them in each year.
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5.9 'Idf fhnft + +fy1)bId

Amendment of Recruitment Rules

gtaBit€t tB ftqf@ 6 nEw1 2003 =b ©r.st do 36012/17/2002–waqqr(ar.) vr eu
3% (iV) meTH MTr } Rv TR alqhcr arRa/aSSRm aqwrha/aM ©UV FI HO

:mf©aftfM# g€tq€tarntHdt gaN hna-HTftfimft 8Sq+3iTl}aaBi}\xTdt gall
ajddt vat qf + lft fhm %dIg, s#aqu6uw©ft=Bwttqtmt aIT .w nadI aTa
fbu=Bfhq+an©HgqwrTwdt vat qf (wt)8fhq&adhTftfami8©q + aIT+ a
aT=IT aTT l$dtv©H wit aT=rfaqnrqq©r+vT4mqvrq atar}fbqft©Hwr deT

q:+ qgt$taTtat3a+wfqag©gIwM tAuNt g, mum deEd Tf nvq th fdR
nTU fh aT=fill gag=nR ga©rwr:$vqamTftH ©nwr=bqNia+©Hwr++©wn
Tg MErRyaR©6qaq+ TO gO TO BRew+@r + Tvr qB HTHcFTWTI

qq WITftaVteVtb+dg+gtdhilet th asM q#TfR+vltYtqdf3iv std
fB?fFiu:mfiTafBstBfBfbm @rmvm Htmdg qf+ vat Ei era afB + tim
=W#t©WWM© Hgt6tl$qfR{?tt8qfbMT + @gq% ©MTfhi Ei f,w HNfile
ftfaa=it =ifbw als% anXTfBWit©wt tR @Erm Eds#vqqT+tBf,KfBfihqqt tB

vHf fhRft a1 vt?ftfba nvq aw4©8tvrer}lqqTr qqwMtHavea at antav+ th
a +7raa/fbWT/ Mrm tB fhfwrTdtq f8fSIn qa th ddu + gw %t?q td WT at+ tB
Hq THRvqqd+?h©R@++gsBr& TOnTO IB iPr,THI

Para 3 A (iv) of the DoPT OM No. 36012/17/2002-Estt.(Res) dated 6th
November, 2003 provides that if vacancies reserved for SCs/STs/OBCs cannot be

filled up and are carried forward as backlog vacancies and remain unfilled in the
following recruitment year also, they will be carried forward as backlog vacancies for
subsequent recruitment year(s) as long as these are not filled by candidates of the
category for which these are reserved. Similarly, Para 4 of the same OM stipulates
that if reservation quota is not complete, efforts would be made to complete the
reservation quota whenever the recruitments are made in the cadre. Thus,

reservation would not lapse in case of post based reservation for the reason that
reserved posts could not be filled for a specified number of years.

The DoPT instructions regarding Post Based Roster also provide for exchange
of reserved point from promotion to Direct Recruitment and vice-versa, if suitable
candidates are not available from a particular mode of recruitment. In view of these
directives it becomes necessary to amend the Recruitment Rules of various posts to
facilitate induction of ST candidates against vacancies reserved for Scheduled
Tribes. Please indicate the steps taken to amend the Recruitment Rules, to meet this
objective in respect of various posts under the control of the Ministry/ Department/
Organisation, after induction of the Post Based Rosters.

Page - 17 - of 21



5.10. aHwr HtfR + ©Tqfn=In a fh +ffqefDT WTTdt

Monitoring System for implementation of reservation poIicY

(i) 118 qf+ftzIa av+ tB faR fb Mr@q all Mrmq 8 fhfvTTdtq #Tan/dEng?
ar3w-t + 31ltiM aquIno tB fN wrywr qtfR @r sf%Ie WI + ©Nrhmq gl
3wEB +xrmq/iM/#ra gnr mr ah SfM wm=it aTa t?

What are the checks devised by your Ministry/ Department/ Organization to
ensure that the reservation policy for STs is implemented properly in the
Ministry and also in the Organisations / PSUs under the control of the
Ministry?.

(ii) agqRIHmTwrRafTFRagOerFrgd8Rqrwr8$RRUfRayRFU mrt?

What is the procedure prescribed for redressal of grievances of Scheduled
Tribes employees?

(iii) @raIq&d aTarh@{vrRdt8Br©rva IORd @+ q& finlaY+ 8 BN
f}r=nT=rH=ffhFr wit vr la }?

Whether a complaint register is being maintained in order to register and
monitor the grievances of ST employees?

(iV) mr wqa€kwf9ltnrqaydwq WIT?it aBI $tarvgt}vrqgt?qftqgt at wi
WTfQm nVq Eb fM vw tiM vaN I

Whether Computerized Grievance Management System is being implemented
or not?, if not, time frame for its establishment.

(V) WIT +rdafgmT+ th v@@ f+fvrEiwftq a3qM WmTfavEbt© tA @rrqn tA
q{j?©ft stat, Tm €nwntw dtdtv+r at ifhe all

Has a Scheduled Tribes Cell been set up under the direct control of Liaison
Officer? if so, please indicate the composition of this cell.

(Vi) qjWiT !@Tmr q dtI and q9Taq/fhrm/#rus th Rad',ll€nq +©g/Mwq
m=iet=i/Mn83 alIHq :i !@ t+r$ 3ifQ=HIt/t+d afBtNTO nr qrq. wag
qhi/&m vqt a2rr {+a q+- if+d A I

Please indicate the name, designation, phone/ FAX number and e-mail
addresses of the Chief Liaison Officer/ Liaison Officer in the Hq. Office of the
Attached/ Sub-Ordinate Office/ PSUs under the control of your Ministry/
Department.

(vii) @! Wr qTr@q/MTn/ WFm aSqM aTarn n#vrRa/aTIq% aTarR
q’bTO ©®rwr a1 Eb nnI una nHlni vd RId>Iq,IT ©r Mei'©v+ + BiT
no M ©T=ifba WeT i? TnT Wt 8ad nr u$tT/dIg-dIy,II gW tdI dEi
$ Vm atfM tan cnT q,Bf7d vf,iI ,HI
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•

Does your Ministry/ Department hold periodical meetings with recognized
Scheduled Tribes employees/ ST Employees Welfare Association to sort out
their problems and grievances? Please furnish details/ frequency of such
meetings. The minutes of the last meeting with the Association may be
enclosed

(viii) qqWeTfb©T 8+a3qM©nXTfB@+EITftd tB afBant EbU&qq vf und vm
dfniTV tB+dg+nn$if+nTdt nit fITWlqt $t+wrEBvTi+alnqqe ai :

Please furnish details in the following TABLE 8 about the number of
complaints received and disposed off in respect of discrimination or violation of
rights of ST employees:

TABLE 8

Tf
Year

Tru
Nature of complaints received and disposal durin

g mrM
Seniority I Transfer IHftH

qq©Ra
HRD
including
Trainin

the year
BEa
TOTALPromotion 3TqyqFrt

Other type
of
harassment

1 r2:
d.
No

W
Disposal
d.
No.

[5: r6' r8

Disposal
A.
No

W
Disposal
d.
Nom
Disposal
U.BEa

TOTAL

DisDosal
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(iX) @raEqf-raaqaTfRHftaT @fEITO + dq wItH nr at#vnmr+7r©q/fhrT tB
un + um Tue? vf+rF,aqqvrvw©r ain all t$tq§ OTtO{ @ruIn gw
at1

Has any case of sexual harassment of ST women employees been brought to the
notice of the Ministry/Department? if so, please furnish the details thereof and action
taken

(x) @r +rug af#ar/nTdVa/afaftnf}rtHTqaf+nwr dvt I

Whether internal grievance redressal mechanism is existent/ functional in the
Organisation

(a) mm ftKHTqat dt dWI

Number of grievances received

(b) Raw Fil Olga dt +wr

Number of grievances addressed

(C) df8aftrEnTqat EAdmr

Number of grievances pending

5.11 ©q dgfbu SRi
Other related issues

(i) qquTaBqq qt n+vM+qvra3qNarf+/a3qMaqarR©{vFa dda
nT% waqTnwrHlfa Tim#d8vrqj©rBn+ebqH gal

Please furnish a set of transfer policy and Memorandum of agreement with the
EmploYees Union or SC/ ST Employees Associations on the subject.

(ii) =m_tTFwrIHvqwmq EbSqi qq alWe an\rTfR @+qTfhitB+twr +
+dfba gt3thft€t EnT aM al!?i-a alXrwThqT aT VET i?

TnwrHtfB IH fquaqfqqqt+fmTq qq Wi,i qt Tn +MT de VW

Whether instructions issued by DoPT regarding protection to ST employees in the
matter of transfer and postings are being followed+

b b[ief note on the transfer policy and the cases dealt in the last five years may be
furnished.

(iii) qqu v?'{tvaNfb@at+aqT8wr gust arm,Hi + sia
WWF qdi 8 :mTV qt am8 +rn + +nnt yr© Q7iIT }?
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++++++++++++++++++

aA;KM, }tiIT=& iI _, := a„

8

©ftgfatqqaq+qHiat tAdwr, tag{ OT+qT{3$V9MFXTVd ta qM
fIgPl +Pra at 1

qqqq+WTat @tvftH st+ + eTagEhf,Nmr+ q+ noiiI+ :a §PrH tdI

Please also state whether instances have come to the notice where persons have
obtained employment in your Ministry/ Department/ organization on the basis of false
caste certificate?

If so, please indicate the number of such cases, action taken and present position of
each case.

Also. please indicate the steps taken to avoid the occurrence of such cases.

(iV) mr nan ana +vraa/fhiRT/+ren GIl agtqv% oprimO avr awas awit
t$tVTf©nfhid + Imd #ran + 8{ +woN 31dhW©Tqfazl evr?h©a3
vqFq q 'B +RFa/vd + ajlj&d aTarha (Ba Tt8 aSiBm ©rRa + q)
=B gfafqfBm + ttdf8a Tn Two awrq/31]dR ?rTfRa fhn vr wr i?

Whether a separate Chapter/ paragraph relating to representation of Scheduled
Tribes (as also of Scheduled Castes) in services/posts in your organization and also
in the attached and subordinate offices and PSUs is being incorporated in the
Annual Report of your Ministry/Department/ Organization and subordinate offices
and PSUs respectively?

(V) Tm fN+WtsfBUTqWa© ova{'T{gt+@hnftd dt Bad@rtA ganT
gassfM an:xtfhit tFt+@+qTftZi!©dwr $f+e©+f#€svqvO©rws
;iT=fftafbq Tq iI

Please indicate the number of Scheduled Tribes who have been allotted
Government accommodation against the total number of employees provided such
facilities
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